
STATE AND LOCAL CANDIDATE QUESTIONNAIRE 

November 2014 Elections 

 

Please answer the following questions and return the questionnaire by 2/21/14 via email to  

amar@shergilllawfirm.com. Feel free to answer at length or succinctly. However, it should be 

noted that the first four questions call for a ‘yes’ or ‘no’ answer prior to any explanation.  

 

American Sikhs report that they endure increased law enforcement scrutiny due to 

discriminatory profiling at airports, courthouses and other government buildings?  

 

1. Do you support a prohibition on law enforcement profiling on the basis of religion, including  

religious clothing such as a turban, hijab or yarmulka? 

Yes, I firmly support a prohibition on law enforcement for profiling for any reason, 
particularly on the basis of religion.    

 

2. Do you support mandatory law enforcement training regarding religious clothing and other 
articles of faith?  

Yes, I am very supportive of this type of training.  For the last 17 of my 24 years as a 
prosecutor, I have been an instructor for police officers across California.  I believe strongly 
that training is the key to educating public safety officials about the wonderfully diverse 
cultures of our community.  Through such education and training, including that on religious 
clothing, law enforcement can build a better relationship with all members of our 
community.  Additionally, such training can reduce errors made by officers in judging 
individuals based on religious clothing rather than the conduct of the individual.   

 

In the United States, American Sikhs are officially barred from service in the US military, the 

California National Guard, the California Highway Patrol and the California Department of 

Corrections and Rehabilitation (CDCR) unless they remove their religiously-mandated turban 

and cut religiously-mandated hair. However, limited exceptions are made on an ad hoc basis.  



The CDCR fought a six year court battle in an unsuccessful attempt to preclude a Sikh from 

serving as a corrections officer. After spending over $100,000 in legal fees, the CDCR was forced 

to pay a $290,000 settlement and offer employment to the turban-wearing Sikh male. 

However, the regulations were not changed.  

3. Do you support a change in policy allowing Sikhs to serve in law enforcement while 

maintaining their turbans and uncut hair?  

Yes I support a change in all law enforcement agencies’ policies’ which have no reasonable 

relationship to the need to keep officers and the public safe 

4. Will you encourage law enforcement agencies in your community to allow Sikhs to serve 

without removing their religiously-mandated turbans and uncut hair?  

Yes.      

As a community, we appreciate that our elected officials may have limited exposure to Sikhs 

and Sikhism. However, it is helpful in our evaluation to understand to what extent you may 

have an existing relationship or set of experiences with Sikhs.  

5. What was your first significant exposure to Sikhism or Sikhs?  

My first significant exposures to Sikhs has been through a case I handled in the late 1990’s as 

well as colleagues with whom I work. The case involved a Sikh woman who was sexually assaulted 

by her husband’s friend.  The case went to trial and the person was convicted. 

Additionally, because of my expertise on cold cases and forensic evidence, I consulted on the 

2011 Elk Grove murders of Mr. Singh and Mr. Atwal.  This consultation was through my work 

as an instructor for police officers in cold case investigations. 

I also work with two other attorneys in our office who are Sikh: Satnam Rattu and Omar 

Singh.  I also have worked with Court Interpreter Kamal Judge on several cases. Both Satnam 

and Omar have educated me on the background of Sikhism and the public safety issues that 

are important to Sikhs. 

6. Do you have any official endorsements from the Sikh community? If so, please provide their 

name and contact information?  

Satnam Rattu 

Omar Singh 

Kamal Judge, Court Interpreter and Sikh community member 



Aman Gahoonia, Sikh community member 

Darshan Mundy, Chairman, Neighborhood Market Assn.   

7. Have you ever worked with, employed or been hired by a Sikh? If so, describe this 

experience.  

I work with two prosecutors who are Sikh-Satnam Rattu and Omar Singh.  Satnam and Omar 

are both excellent attorneys in our office.  I have also asked Omar to teach for one of our 

professional associations.   

If elected district attorney I would ask members of the Sikh community as well as those in the 

office to present cultural diversity training to our attorneys, investigators, and victim 

advocates. 

I have also worked with Kamal Judge, a court interpreter.  I have had excellent experiences 

with Kamal.  

I would encourage you to talk to Satnam, Omar and Kamal about my candidacy. 

 8. Have you ever visited a Sikh Temple?  

Yes, I had the opportunity to visit the West Sacramento Temple a few months ago and speak 

to the members.  I also toured the Sikh school as well. 

9. Do you currently employ any Sikhs?  

Yes, our office has two attorneys who are Sikh. 

10. Are Sikhs eligible for employment with your government office or your campaign office? If 

so, please describe the process by which one may seek employment with these offices, 

including the name, address and telephone number of the person with hiring responsibility.  

Sikhs are eligible for employment in the District Attorney’s Office.  There are many different 

professions in our office, including support staff, victim advocates, investigators, crime lab 

personnel and attorneys.   All permanent positions in the county require applicants to be on 

county hiring lists.  Sometimes that requires the candidate to take a test or in the case of 

deputy district attorneys file a resume and provide proof that they are members of the 

California State Bar.  Exams are posted on the county website.  Where a test is required, a list 

of eligible applicants is provided to the office and interviews are conducted.  In the case of 

law students applying for summer jobs, there is a requirement that each applicant submit a 

letter of interest and a resume.  A racially diverse hiring committee reviews the applications 

and conducts interviews.  A similar process occurs for attorneys.  There are more than a 



dozen people involved in the hiring process for all job classes in the DA’s Office.  For 

attorneys, applicants should contact Steve Grippi, grippis@sacda.org ¸916-874-7000.  For 

victim advocates, applicants should contact Kerry Martin, martink@sacda.org, 916-874-6518.  

For positions in the Crime Lab, applicants should contact Jill Spriggs, spriggsj@sacda.org, 916-

874-8340.  All other job classes should contact Susan Elliott, elliotts@sacda.org, 916-874-

7000. 

I will gladly welcome Sikhs working on my campaign.  I have a staff of volunteers and that list 

is continuing to grow.  I am confident that Satnam and Omar will volunteer and assist me in 

my effort to get elected.  I welcome any and all additional help.  I believe strongly that the 

way I will win this election is getting out and meeting members of our community.  I further 

believe that both the DA’s office and my campaign should reflect the wonderful diversity of 

this community.  
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